
   West Virginia

Whistle-blower Law
NOTICE

The West Virginia Whistle-blower Law
protects public employees against

discharge, discrimination, or
retaliation when they, in good faith,

report any instances of:

WASTE WRONGDOING
Substantial abuse, misuse,

destruction, or loss of public
funds or resources

Non-technical violations of
any statute, regulation, ordinance,

or code of ethics designed to
protect the public interest

To report any instance of waste
or wrongdoing, as defined above,

contact the appropriate supervisory
personnel in your office or agency,

or other appropriate official.
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